COVENANT OF MINISTRY

For the INTERIM MINISTRY OF 

_______________________________United Church of Christ

with the _____________________________________Association of the 

Penn Central Conference - United Church of Christ

OUR SHARED EXPECTATIONS


For the purpose of providing interim pastoral leadership during this time of transition and in order to set forth clearly the agreement for Interim Ministry between___________________ United Church of Christ, the_________________ Association and ________________ the following covenant is agreed upon:

1.)  That ____________________________ will begin Interim Ministry with the congregation on  ____________________.

2.)  That _________________________________ agrees to provide pastoral leadership for 

Full-time  _________ ¾ time _________  ½ time __________ or ___________(hrs./units) per week

3.) As per our agreement, the Interim Pastor will be responsible for the following specific tasks (please check all that apply):



_____ Giving intentional leadership to the Five Developmental Tasks of the Interim period


_____ Preaching and leading the worship life of the church.


_____ Officiating at baptisms, weddings, and funerals as requested.

_____ Leading confirmation classes, church school sessions and other educational programs mutually agreed
          upon.

_____Visiting the sick and shut-ins as mutually agreed upon.  

_____ Counseling and/or referral of members in crisis situations.

_____Attending meetings of official bodies of the church, Association and Conference and making 
          periodic reports as mutually agreed upon. 

_____Participating in Association and Conference meetings as mutually agreed upon

_____ Attending other denominational and ecumenical activities as agreed upon

_____ Participating in an evaluation of the Interim Ministry at the conclusion of the interim period

_____ Other________________________________________________________________

4.) The local church will support and cooperate with the Interim Minister and will assume responsibility for:

_____ Working on the Five Developmental Tasks of the congregation during an interim.


_____ Attending worship services and meetings


____  Supporting the Pastor in the church’s ministry to the community, Association and Conference


____  Providing adequate secretarial support services.


____  Establishing and maintaining an Interim Ministry Committee for support, advice and guidance to the 


Interim Minister as a communications link between the Interim Minister and the congregation.


____ Participating in regular and periodic evaluation during and at the conclusion of the Interim Ministry.


____ Other: ______________________________________________________________


OUR COMPENSATION AGREEMENTS

5.)  The local church agrees to provide the following compensation:

a.)  _____  pay for professional moving expenses $__________________

Base Salary and Housing


b.) _____ Cash salary of $___________________ per month.


c.) _____ Pay an Annual Housing Allowance of $___________________ per month.

Ministry-Related Expenses and Services


d.) _____ Social security offset in the amount (or %) of _____________

e.) ____  Professional travel expense at the IRS-recommended rate of  ________ cents per mile.

f.) ____ Commuting reimbursement at the rate of ______ cents per mile

If the Interim Pastor lives within commuting distance of his/her residence, a mileage reimbursement for the commute should be accounted for separately.

g.) ___ Vacation at the rate of 2.5 days per month of service (equal to 4 weeks annually)

Some or all of the earned vacation may be taken at the conclusion of the interim’s term of service as agreed upon between the interim and the congregation.

h.) ____ UCC Pension premiums at 14% of Cash Salary + Housing for a total of $_________ per quarter.

i.) ____ UCC Health Insurance premiums in full, for a total of $_______ per quarter/month.

j.) ____ UCC Health Insurance deductible in full, for a total of $________

k.) ____ UCC Life Insurance & Disability Plan (1.5% of Cash Salary + Housing, combined.)

l.) ____ UCC Dental Insurance premiums, in full, for a total of $_______ per quarter/month.

m.) ____Expect the Interim Minister to take a minimum of one full day per week away from pastoral responsibilities (based on full-time employment.)

n.) ___ Provide an opportunity for the Interim Minster to participate in Continuing Education events for a maximum of _____days and make a financial contribution towards those events in the amount of $________.

o.) ___ Review all sections of this call from with the Interim Minister prior to renewal, taking into consideration cost of living, years of experience, and increased expertise in handling interim pastoral responsibilities.

OUR ETHICIAL RESPONSIBILITIES

6.)  It is understood that under no circumstances may the Interim Minister be a candidate for the position of Called Pastor.  For persons with standing in the United Church of Christ, such violations could result in a loss of ministerial standing.  For clergy of other denominations, violations could result in denial of ministerial authorization for service in the United Church of Christ.

7.) _________________________ United Church of Christ understands that under no circumstances will they seek to encourage the Interim Minister to candidate for the Called Pastor’s position, nor will they consider the Interim Minister for such a position.

8.)  In case of the Interim Pastor’s death while serving this congregation, the spouse and/or family members shall receive full compensation (salary and benefits) for three months.

DATES AND DETAILS

9.)  This Covenant of Ministry begins on ___________________ for a period of ____________ (six months, 12 months,).  It may be extended for an additional period, so long as agreed upon by the Interim Minister, the _____________________ United Church of Christ, the Association Church and Ministry Committee representative, and the Conference Staff person.  Either party, with a 60-day written notice, may terminate it at any time.  

(If the congregation gives notice to the Interim Pastor, the congregation shall be responsible for maintaining above agreed upon compensation and benefits package including accumulated vacation for the said 60-day period.)

10.)  At the termination of the Interim Ministry, the Local Church and the Interim Pastor agree to participate in an evaluation of the interim period. This evaluation would typically include an Exit Interview and/or completion by key lay leaders and the Interim Minister of Evaluation Forms provided by and returned to the Conference Office and Association Church and Ministry Committee. 

__________________________     __________


________________________     _________ 

Interim Pastor

      

Date


Area Conference Minister              Date

_________________________      __________        

________________________  
  ________

Consistory/Council President
      
Date


Association Church & Ministry        Date

PCC – 8/08
